AGENDA W

ot
SPECIAL MEETING
PLACENTIA LIBRARY DISTRICT
BOARD OF TRUSTEES

Wednesday, F ebrual v 1 0,20 1 0
- 4:00 P.M. '
Meeting Room

The Vision of the Placentia Library District is to
inspire exploration, open minds and bring people togeiher. T l

The Purpose of the Placentia Library District is to pr OV1de services and mater lals to our evel
changing and divérse community. -

- To accomplish this goal the lelat y wﬂl : R I

) Provide a qualified staff to acquire, organize, and mamhm a collectlon of print and non-
print materials in an easily accessible facﬂlty and assist the pubhc mt’n 1ts use. -

Provide literacy outreach and services to the c_o‘mmum_ty’._

E E

Provide a special collection to document and preserve Placentia’s History and Authors. I

(3 Present plogtams and provide technology access to evctyone in or dei to
promote 1eadmg and lifelong learning,
i L Promote the Library’s vision through consistent messages to the public. I

s mmm!i i
AGENDA DESCRIPTIONS: The Agenda descriptions are intended to give members of the public notice and a
general summary of items of business to be fransacted or discussed. The Board may take any action which it deems -
to be appropriate on the Agenda and is not limited in any way by the notice of the recommended action.

REPORTS AND DOCUMENTATION: Reports and documentation relating to Agenda items are on file in the
Administrative Office and the Reference Department of Placentia Library District, and are available for public
inspection. A copy of the Agendn packet will be available for use during the Board Meetings, Any person having
any question concerning any Agenda item may call the Library Direcior at 714-528-1925, Extension 203.

CALL TO ORDER recoder ab@m{‘ &y,

1. Callto Order Library Board President 'tF
2. RollCall Recorder L’ﬁ@ ?W\

3.  Adoption of Agenda \ \j@ mf L/
This is the opportunity for Board members to delete items from e Agenda, fo continue items, to re-order
items, and to make additions pursuant to Government Code Section 54934.2( b)
Presentation: Library Director
Recommendation: Adopt by Motion
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Oral Commumcat:ons o ' : : :
Members of the public may addréss the Libr ary Béard of Trusfees on. any mafter w:thm ihe ﬂlrrsdrctfon of ihe

Board, Presentations by the public are limited to 5 minutes per person. Members of the public are also

perniitted to address the Library Board of Trustees on specific Agenda ltems before and at the time that an. - -
Mtent is being considered by the Board. Action may not be taken on items not on the Agenda exceptin ==~

emergencies or as otherwise authorized, Reference: California Government Code Sections 54954.3,
54954.2(b). '

Rev1ew and Discuss the Placentia Library District Policy #2110, Health and Welfare Benefits.
Presentation: Library Director

fk% 00)6 QW\ Recommendation: Action to be determined by the Library Board of Trustees.

{C(fr\c

TSAY

LOSED SESSION

.Conference With Legal Counsel — Anticipated Litigation
Pursuant to California Government Code Section 54956.9(b) a closed sessron can be held to conszrlf wzth
legal counsel on a potential case.

Presentation: Library Director

Recommendation: Action to be determined by the Libr ary Board of Trustees.

ﬁq)of%oe}«(-nm@

ADJOURNMENT 55 ::0 F}M

7.

I, Marisa Tlmothy Administrative Assistant, of Placentia Library District, hereby certify that the Agenda for the
February 10, 2010 Special Mesting of the Library Board of Trustees of the Placentia Library District was posted on

Agenda Preparation for the February Unusual Date Meetmg which wiil be held on Tuesday, February 16,
2010 unless re-scheduled by the Library Board of Trustees. .

Rev:ew of Action Tems, 7
No action or discussion shall be taken on any item not appearing on the posted Agenda, unless authorized by

Adjourn

. *¥$$$*$$¥*$*¥¥$$CERTH"ICATIONOF POSTING******$*=ﬁ$*********** .

February 8, 2010.

Marisa Timothy, Administrative Assistant

February 8, 2010, 11:00 A.M,
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.FROM: Jeanette Contreras, Library Du‘ectOI %@! Co WE/ & blt y ch %;Zm ,&)(\ (ff”
SUBJECT: ~ Placentia Library District Policy 2110 - Health and Welf'ue Beneﬁts | a:%rz j \ML(

DATE: _  February 10,2010 [Lb\ O { e o(’ce mﬁqu& (pwz,o
BACKGROUND ZM dﬂg?

The Placentia Library District Policy 2110 — Health and Welfarg Benefits was discussed at the January 25,
2010 Library Board of Trustees meeting. The putpose for the review of policy 2110 was to propose changes
to the policy in order to be in compliant with the District’s existing ancﬂlary beneﬁts thlough the Specnal
District Risk Management Authority (SDRMA) - edeellend wles eﬁf : .

The Dlstrlct has two optlons to meet curT ent ancﬂlaly coverage compllance

l) Pay 100% of the premluln f01 ancﬂiary coverage for all 1egu1'tr part-time employees, beginning July

I,2010; or
2) Discontinue ancillary cover age for 1egu1&1 part -time employees, begmnmg March 1 2010.

The cost to the District for option one is $12,912.

The Library Board of Trustees directed the Library Director to research possible options to present at a future
special meeting.

Attachment A is a copy of policy 2110 — Health and Welfare Benefits. -
The -Library Director’s findings will be presented at the meeting. -

RECOMMENDATIONS _

1) Placentia lelary District pay 100% of the premlum fm dental viston, long term acmdentaI death and
dismemberment coverage for regular part-time employees, beginning July 1, 2010, to comply with the
District’s current coverage with SDRMA and the Library Director to present fomlal proposals for medical
and welfare benefits from other camers for the Library Board of Trustees to consider at a futu;e meeting;

and/or

2) Placentia Library District discontinue dental, vision, long-term accidental death and dismemberment
coverage for regular part-time employees, beginning March 1, 2010, to comply with.the District’s current
coverage with SDRMA and the Library Director to present formal proposals for medical and welfare benefits
from other catriers for the Library Board of Tmstees to consider at a future meeting; and/or

3) Increase the dental insurance reimbursement for all employee’s portion for ¢ ‘major” procedures from 50%
to 75% for the penod of March 1, 2010 - July 1, 2010 (Pohcy 2110.1.3.2).
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Placentia Lib”ral".y District

POLICY TITLE: : Hea}th and Welfal e Beneflts
POLICY NUMBER 21 10 -

a :2110 1 Medwal Ewense Insulance The District p10v1des health, hospltal vision, dental and

: + disability insurance to cover non-occupational injuries and sickness for regular
probationary and full time and part-time employees working twenty or more hours per

~week. The scope of coverage and the payment of plemlums are subject to peuodm o
review and revision by the Board of Dir ectors, o : '

©91.2110,1.1 - Exempt Eﬁqpldyees Prerhium; '.The District pays the premium for all
~ exempt employees and family, if applicable, for medical, dental, and vision coverage
with a required employee monthly co-pay of $54.00. Long-term accidental death and
dlsmembeiment insurance is pmd fm by the Dlstuct f01 the employee only

2110 1.2 Non—EKempt Employees Premium. The District | pays the piemlum ot the
non-exempt employee only on medical, dental, vision, accidental death and
dismemberment coverage for full-time and a pro-rata payment for regular part- -time
employees. Spouse and family coverage is available at the employee’s expense for all
pohcles except famﬂy long-telm acmdental death and dismembelment coverage.

'2110.1.3 Deductlble/Co-Pay Reimbursements, Ail emponees enrolled in'medical
and/or dental coverage are ¢ligible to receive deductible/co-pay reimbursements for
the following' conditions. Regula1 part -time employees enrolled in medlcal and/or
dental coverage are eligible to receive pro-rata reimbursements. The maximum
1e1mbulsement for full-tlme employees is $500 pe1 medlcal plan yem (J anuary to

' Decembe1) R :

2110.0.3. 1 Medical Insurance Reimbursement of:

(a) $300 annual deductible.: The Employee must submit
. receipi(s) from the care provider(s) that include the name and
* address of the provider, ’rhe date of the care and the amount paid to

' the provider.

(b) $15.00 co-pay for physician office visit. The Employee must
submit a receipt from the pllysjcian’s office that includes the name

August 21, 2006/Amended January 15, 2008 21101
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and address of the plov1de1 the date of the v1s1t and the amount
paid to the provider. - SN SRt x

T () $15.00 co—pay for physu:al thelapy The: Employee must

" submit a receipt from the physical therapist’s office that 1noludes
the name and address of the provider, the date of the visit and the
amount paid to the prov1de1

2110.1.3.2 Dental Insurance Re1mbursement of 50% of employee’s portion
. for “Major” procedures. Employee must submit “Explanation of Benefits™
statement from Plan Provider and an itemized receipt from the dentist’s
_office. 01 thodontia, cosmetic and/or any elective work is not 1e1n1bmsable

2110, 2 kaels Compensatton Insutance AIl DlS’[I‘lCT employees w1ll be 1nsu1ed agamst
injuries received while on the job as required by State law,: ... PR g =

2110,3 Life Insyrance. Life Insurance in the amount of $50,000 is provided for all full-time and
_1egula1 pa1 t-tlme employees kalng twenty hours per week or more. The carrier reduces the
arnount of covelage aﬁel age smty-ﬁve : : -

2110.4 Somal Securlty find Med}care. Placentla lel ar, y Dlstl 1ct pa1 tmpates in Social
_ Securlty and, Medlcal e for all employees y

__:2110 5 Money Ptuchase Pens1on Plan

o 21 10 5 1 Upon achtevmg ehgtbzhty as deﬁned in the Plan, employees w1ll be enrolled
. m the Dlstuct‘s Money Putchase Pension Plan _ T3

_ __21 10 S 2 The Dlstuct contubutes elght pe1 cent of an employee s annual salaty to the
_ ,Plan Thele is no ernployee contubutlon fo the Money Purchase Pension Plan.

N 2110 5, 3 Employees are Vested in the Money Purchase Pens1on Plan at a 1ate of twenty
“per cent per year for the first five full ﬁscal yems of employment and beginning in year
six are fully vested. . . e ,

2110.65 . Defencd Compensat10n/457 Plan.

:' 2110 6 l Plob'ttlomry and 1egula1 employees in all _}Ob olas31ﬁcat1ons are eligible to
participate in one of the Deferred Compensation Plans /457 Plans designated by the Library
BoardofTrustees. ... . .
- } 211062 The Ltbxaly does not make any contrlbutlonsto a Deferred Compensation/457
Plan on the emiployee’s behalf.

August 21, 2006/Amended January 15,2008 : 2010-2
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-2110.6.3  Participation in the Deferred Compensation/457 Plan program is voluntary and the
employee must process the application and manage the investments.

2110.64  Contributions to the Deferred Compensation/457 Plén are made with pre-tax
dollars through payroll deduction.

2110.6.5 Individual staff members may request through the Library Director that the Library
Board of Trustees approve additional 457 Plans. '

2110.6.6  Information about all of the 457 Plans currently approved by the Library Board of
Trustees is available from the office of the Manager of Administrative Se_rviccs.

August 21, 2606/Amended January 15, 2608 21183






