AGENDA

SPECIAL MEETING
PLACENTIA LIBRARY DISTRICT
BOARD OF TRUSTEES

Tuesday, April 1, 2008
4:00 P.M.
Placentia Library History Room

The Purpose of the Placentia Library District is to provide services and materials to our ever cltanging and
diverse community. '

To accomplish this goal the Library will:

I (I} Provide a qualified staff to acquire, organize, and maintain a collection of print and non-print
materials in an easily accessible facility and assist the public with its use.

f11  Provide literacy outreach and services to the community.

(1  Providea special collection to document and preserve Placentia’s History and Authors.

£ Present programs and provide technology access to everyone in order to
. promote reading and lifelong learning.

a Prom_oté the Library’s vision through consistent messages to the public.

AGENDA DESCRIPTIONS: The Agenda descriptions are intended to give members of the public nofice and a
general summary of items of business to be transacted or discussed. The Board may take any action which it deems
fo be appropriate on the Agenda and is not limited in any way by the notice of the recommended action.

REPORTS AND DOCUMENTATION: Reports and documentation relating {0 Agenda items are on file in the
Administrative Office and the Reference Department of Placentia Library District, and are available for public
inspection. A copy of the Agenda packet will be available for use during the Board Meetings. Any person having
any question concerning any Agenda item may call the Library Director at 714-528-1925, Extension 203.
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1. Roli Call Recorder

4/1/2008, 2:45 PM
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Adoption of Agenda

This is the opportunity for Board members to delete items from the Agenda, to continue items, to re-order .
items, and to make additions pursuant to Government Code Section 54954.2(b).

Presentation: Library Director
Recommendation: Adopt by Motion

Oral Communications

At this time, in accordance with California Government Code Section 54954.3, members of the public may
address the Library Board of Trustees on any malter within the jurisdiction of the Board.

In accordance with Library Board Policy adopted on April 13, 1992, presentations by the public are limited
10 5 minutes per person. ‘

In accordance with California Government Code Section 54954.3, members of the public are also permitted
to address the Library Board of Trustees on specific Agenda Items before and al the time that an Item is
being considered by the Board. ‘

Action may not be taken on items not on the Agenda except in emergencies or as otherwise authorized by (

Government Code Section 54954.2(b), ' ‘ @s\%

Budget Preview 2008-2009 ' R S 0,
Presentation:  Library Director p %;?,'

ey
Board Tmstee Policy Qﬁxs\é’\*iﬁ&&( }*{g&(\ y;

Presentation: Board President

6.  Closed Session to Discuss a Personnel Matter
Pursuant to California Government Code Section 54957 a closed session will be held to discuss
the evaluation of performance of an employee, the Library Director, a personnel matter. ¥
Presentation: Library Board President will report on the Closed Session P\
Recommendation:  Action (o be determined by the Library Board of Trustees 1

ADJOURNMENT

5. Agenda Preparation for the April Regular Meeting, which will be held on Monday, April 21, 2008 at

6:30P.M.
6. Review of Action Items.

No action or discussion shall be taken on any item not appearing on the posted Agenda, unless authorized by
law,

41172008, 2:45 PM
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7. Adioun

*¥$=s¥*K*****KK$><CERTIFICATION OF POSTING*®#®frtpioobbidhbig

I, Wendy Goodson, Administrative Services Manager for Placentia Library District, hereby cettify that the Agenda
for the Tuesday, April 1, 2008 Special Meeting of the Library Board of Trustees of the Placentia Library District was

posted on Friday, March 28, 2008,

1

4/1/2008, 2:45 PM






Employment Development Department - Frequently Asked Questions Page 1 of |

Paid Family Leave

1.

Q. What is Paid Family Leave?

A. Paid Family Leave is unemployment compensalion disability insurance paid to workers who suffer a wage loss when
they take time off work to care for a seriously ill family member or bond with a new minor child.

Q. How long may a worker receive Pald Family Leave insurance benefits?

A. Workers may receive up to six (6) weeks of benelits that may be paid over a 12-month pertod.

Q. What is the relationship of Paid Family Leave Insurance to State Disabllity Insurance?

A. Pald Family Leave Insurance is a component of the State Disability Insurance (SDI) program. The Disability Insurance
benefit portion compensates workers who suffer a wage loss when they can't work because of their own fiiness or injury.
The Paid Family Leave benefit compensates workers who suffer a wage loss due to the need to provide care for a seriously
ill family member or to bond with a new minor child.

Q. Are payroll deductions mandatory?

A. Yes, beginning January 1, 2004, employers are required to deduct the Paid Family Leave contributions from the wages
of employees' who contribute to the SDI program.

Q. Who pays?

A. The Paid Family Leave Insurance program is fully funded by employees’ who contribute to the SDI program.

More FAQs on Paid Family Leave for Employees and Employers.

http://www.edd.ca.gov/rdsgnfaq.htm

3/31/2008
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Please click here to return fo the previous page.

Employment Development Department

Paid Family Leave Insurance

Frequently Asked Questions
PAID FAMILY LEAVE INSURANCE: EMPLOYEES

Eligibility

Cost

Relation of the Paid Family Leave Insurance Program to the Family Medical Leave Act (FMLA)
and the California Family Rights Act (CFRA)

Benefits

Voluntary Plans

Ciaim Forms

ELIGIBILITY

““1.” Who does Paid Family Leave cover?
Employees covered by State Disability Insurance (SDI) are also covered by Paid Family Leave
insurance. If a Voluntary Plan Insurer provides your company's disability insurance coverage,
then it must also provide Paid Family Leave insurance coverage.

2. Are self-employed individuals covered by Paid Family Leave?

Yes, but only if they participate in the SDI Elective Coverage Program.

1-3, .1 work for a government entity. Am | covered?

+'Some government workers, including school employees, may be eligible for Paid Family Leave -
. insurance benefits if they contribute into the SDI program. Also, if you have wages from a
ki private employer during the base period, you might qualify even though your primary employer -
is a government entity.

4. | work for a small business. Am | covered?

Employees are covered for Paid Family Leave insurance benefits regardless of the size of their
employer, provided they contribute to the SDI program.

5. | work for a small business with 15 employees. I've notified my employer that | need to
take time off work to provide care for a seriously ill parent and will be claiming Paid
Family Leave insurance benefits. Is my employer obligated to grant me time off and to
retain me as an employee with the company?

.o :Your employer is not obligated to grant time off nor is your employer obligated to hold your job -

for you unless your employer is covered by the Family and Medical Leave Act and the California
Family Rights Act. Unlike these laws, Paid Family Leave insurance is not a form of job

http://www.edd.ca.gov/direp/pflfaqltx.htm 3/31/2008
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protection. In other words, it does not give you the right to take leave.
May | receive Paid Family Leave insurance benefits if | work part time?

If you work part time and still suffer a wage loss due to your family care leave, you may receive
benefits provided you are otherwise eligible. Paid Family Leave insurance is a wage loss
protection program, which means that individuals may be eligible for a portion of the Paid
Family Leave insurance benefit if they are suffering a loss of wages and meet the other Paid
Family Leave eligibility requirements. S

_In what situations may | claim Paid Family Leave insurance benefits?

An employee may submit a claim for Paid Family Leave insurance benefits for the followiﬁg

reasons:

« To care for a seriously ill child, spouse, parent, or registered domestic partner;
« To bond with the employee's new child or the new child of the employee's spouse or

registered domestic partner; or
« To bond with a child in connection with the adoption or foster care placement of the child

with the employee or the employee's spouse or registered domestic partner.

What constitutes a serious health condition for the purposes of Paid Family Leave?

" - A serious health condition means an illness, injury, impairment, or physical or mental condition

of a patient that involves inpatient care in a hospital, hospice, or residential medical care facility.

~ V. This includes any period of incapacity (e.g., inability to work, attend school!, or perform other
* regular daily activities) or any subsequent treatment in connection with such inpatient care; or

10.

- continuing treatment by a physician or practitioner Unless complications arise, cosmetic -

treatments, the common cold, influenza, earaches, upset stomach, minor ulcers, and
headaches other than migraine, are examples of conditions that do not meet the definition of a
serious health condition for purposes of Paid Family Leave.

Do | have to work a minimum number of hours or days before becoming eligible for Paid
Family Leave insurance benefits?

No. Eligibility for Paid Family Leave insurance benefits is based on the earnings shown in your
base period and not a specific number of days or months worked. Wages earned approximately
5 to 17 months before the beginning of your Paid Family Leave insurance claim are included in
the base period.

‘Is there a waiting period for Paid Family Leave insurance benefits?

" Both SDI and Paid Family Leave require a seven (7) calendar day non-payable waiting period.

11,

Does the seven (7) day waiting period for Paid Family Leave need fo be seven
consecutive days?

No. The required seven-day waiting period does not need to be taken seven days in a row. For
example, if care were provided one day per week, the seven-day waiting period would be
served over a seven-week period. Benefits are payable once the seven days have been served
and all other eligibility criteria are met.

http://www.edd.ca.gov/direp/pfifaqltx.htm 3/31/2008
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A2

13.

14.

15.

16.

7.

18.

19.

How many days must [ be off work to receive Paid Family Leave insurance benefits?

At least eight (8) calendar days.
Do | need to take all of my Paid Family Leave insurance benefits at one time?

No. The law does not establish a minimum number of hours or days or weeks that an employee
must take Paid Family Leave insurance benefits. It only established the maximum leave time of
six (6) paid weeks within a 12-month period.

If | receive six weeks of Paid Family Leave insurance benefits to bond with my newborn
and then one of my parents becomes seriously ill later in the year, will | be able to
receive Paid Family Leave benefits again since it is for a different reason?

. You are limited to 6 weeks of benefits within a 12-month period regardless of the reason for the:,

leave.

Am | required by law to use my vacation leave when collecting Paid Family Leave
insurance benefits?

The law gives an employer the discretion (option} to require an employee to take up to two
weeks of earned but unused vacation leave. Vacation leave may include paid time off. This
option does not relieve employers of any collective-bargaining duties they may have with
respect to vacation leave.

If | have not accumulated two weeks of vacation leave do I have to use my earned but
unused sick leave instead?

No. The Paid Family Leave law does not authorize employers to require the use of sick leave in
lieu of vacation.

Can | use Paid Family Leave back-to-back with my Disability Insurance claim for .
pregnancy? Will there be an additional seven-day waiting period for Paid Family Leave?

You may apply for Paid Family Leave insurance benefits as soon as you have recovered from
your pregnancy-related disability and you are no longer in receipt of State Disability Insurance
(SDI) benefits. There is no additional seven-day waiting period for a Paid Family Leave claim for
benefits to bond with a newborn when the Paid Family Leave claim follows the SDI pregnancy-
related claim. You will automatically be sent a Claim for Paid Family Leave (PFL) Benefits -
New Mother, DE 2501FP, when your pregnancy-related disability claim ends.

When must | submit a claim to bond with a new minor child in order to receive six weeks
of benefits?

Eligibility for up to six weeks of benefits to bond with a new minor child expires at the end of the
12-month period that begins on the minor child's date of birth, adoption, or foster care
placement. Therefore, you must complete your bonding prior to the 12-month period ending =~
date and submit your claim timely.

1s a claimant eligible for Paid Family Leave insurance benefits if he/she has to provide

care for a sick parent that is out-of-state or out-of-the-country?

A claim may be submitted for Paid Family Leave benefits to care for a sick parent who is out of -

http://www.edd.ca.gov/direp/pflfaqtx.htm 3/31/2008
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the state or out of the country. Benefits may be payable provided the medical certificate is
properly completed, establishes a need for care, and a claimant is otherwise eligible.

20. Are mothers-in-law and fathers-in-law included as care recipients under Paid Family
Leave? S

Mothers-in-law and fathers-in-law are not included as care recipients under Paid Family Leave.
21. Can an employee opt out of the Paid Family Leave insurance program?

Paid Family Leave is a component of State Disability Insurance and contributions are
mandatory under the California Unemployment Insurance Code.

22. May both parents collect benefits at the same time to bond with the same new child?

Yes. An employee may receive up to six weeks of benefits provided all other eligibility criteria
are met.

COST
1. How much does it cost?

The cost of Paid Family Leave insurance is incorporated into the SDI contribution rate. The SDI
contribution rate is .6 percent. The taxable wage limit in 2007 is $83,389. This means that
wages above this amount are not taxed for SDI.

RS o

RELATION OF THE PAID FAMILY LEAVE INSURANCE PROGRAM TO THE FAMILY AND
MEDICAL LEAVE ACT (FMLA) AND THE CALIFORNIA FAMILY RIGHTS ACT (CFRA)

1. What is the difference between Paid Family Leave insurance and employee leave laws?

The EMLA and CFRA are federal and state leave laws, respectively, that allow workers to take
.. up to 12 workweeks of unpaid leave from their jobs in a 12-month period to care for themselves
24 or family members who are ll, or children who are unable to take care of themselves. Paid

Family Leave insurance does not change either law in any way and is completely separate from

them. It merely provides up to six (6) weeks of paid benefits to workers who suffer a wage loss

when they take time off work to care for others. -
For more information about FMLA, visit the Depariment of Labor's Web site at www.dol.gov. For
more information about CFRA contact the California Department of Fair Employment and

2. Are employees required to take leave under the federal FMLA and the CFRA at the same
time they are receiving Paid Family Leave insurance benefits?

Yes, if your company is subject to the provisions of FMLA and CFRA. For additional information
about the CFRA, visit the State Department of Fair Employment and Housing's Web site at
www.dfeh.ca.gov.

i 3. Is a Paid Family Leave claimant’s job protected? “.‘

I
v

http://www.edd.ca.gov/direp/pflfagltx.htm 3/31/2008
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The Paid Family Leave program does not protect anyone's job. It simply provides partial wage
replacement when an employee cannot work due to the need to care for a child, parent, spouse,
or registered domestic partner, or to bond with a new minor child. Some employees may have
their job protected under other laws, such as the FMLA or the CFRA.

BENEFITS

How soon will | receive my first check from Paid Family Leave after | mail my claim form?

Most claimants are sent Paid Family Leave checks within two weeks after a properly completed
claim is received. By filling in your claim completely and verifying that all information is correct,
you play a valid role in maintaining fast benefit check delivery. :

How will you determine my weekly benefit amount for Paid Family Leave insurance?

We calculate your weekly benefit amount based on the calendar quarter with the highest
earnings in your base period. The base period covers 12 months and is divided into four
consecutive quarters of three months each. The wages you were paid approximately 5 to 17
months before your claim begins are included in the base period (they must be subject to the
SDI tax). Your base period does not include wages paid at the time your claim begins.

NOTE-If you received SDI pregnancy disability benefits and then file a Paid Family Leave
insurance claim to bond with your new child, your weekly benefit amount is the same as
your SDI weekly benefit amount. There is no new calculation of your weekly benefit
amount when your bonding claim follows your SDI pregnancy claim. This is true even if
your bonding claim does not immediately follow your SDI pregnancy claim. A

For all claims, with the exception noted above, if your claim begins on or after January 1, 2007, »
in the months noted below: |
o January, February, or March, your base period is the 12 months ending last September -
30. (Example: A claim beginning February 14, 2007, uses a base period of October 1,
2005, through September 30, 2006.)

o April, May, or June, your base period is the 12 months ending last December 31.
(Example: A claim beginning June 20, 2007, uses a base period of January 1, 2006,
through December 31, 2006.)

o July, August, or September, your base period is the 12 months ending last March 31.
(Example: A claim beginning September 27, 2007, uses a base period of April 1, 2006,
through March 31, 2007.)

o October, November, or December, your base period is the 12 months ending last June
30. (Example: A claim beginning November 2, 2007, uses a base period of July 1, 2006,
through June 30, 2007.) ERIR

" How much wili | receive?

For Paid Family Leave claims beginning on or after January 1, 2007 weekly benefits range from
$50 to a maximum of $882. To qualify for the maximum weekly benefit amount (882) an
individual must earn at least $20823.64 in a calendar quarter during the base period.

Will my Paid Family Leave insurance benefits equal my full pay?

Your weekly benefit amount will be approximately 55 percent of your earnings up to the

http:/fwww.edd.ca.gov/direp/pflfaqlx.him 3/31/2008
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~ maximum weekly benefit amount.
.5, How long can | receive Paid Family Leave insurance benefits?

You may receive up to six (6) weeks of Paid Family Leave insurance benefits during a 12-month
period.

6. May an employee receive other benefits while also collecting Paid Family Leave
insurance?

An employee may not receive Paid Family Leave insurance benefits if he or she is receiving or
will receive State Disability Insurance, Unemployment Compensation Insurance, or Workers'
Compensation benefits for the same period. Other benefits, such as employer paid benefits for
baby bonding, may also affect payment of Paid Family Leave benefits.

| How is the Paid Family Leave insurance benefit affected when an employee receives sick
leave benefits and Paid Family Leave at the same time? '

-+ Consistent with the SDI! program, sick leave benefits are treated as wages. Paid Family Leave
(PFL) insurance benefits will be reduced by the amount of sick leave benefits received, and may
render the employee ineligible for PFL benefits depending on the amount of sick leave benefits
received and the employee's weekly PFL benefit amount.

If an employer integrates (coordinates) the sick leave (pays sick leave wages in an amount
which is the difference between the Paid Family Leave insurance benefit and the full wage), the
sick leave benefits received by the employee will not affect the PFL benefit.

7. How are Paid Faniily Leave insurance henefit payments treated for tax purposes?

The federal Internal Revenue Service (IRS) has informed the Department that Paid Family
Leave (also known as Family Temporary Disability [nsurance) payments are in the nature of
unemployment compensation under Section 85 of the Internal Revenue Code. The Department.
must report the Paid Family Leave payments to the IRS on a Form 1099G and, for federal tax
purposes Paid Family Leave payments must be included in a claimant's gross income.

For some, the fact that the Paid Family Leave program is employee-funded may reduce the -~
amount of Paid Family Leave payments that must be included in the gross income of the
claimant (IRS regulation 26 Code of Federal Regulations § 1.85-1(b)(1)(iii}). Claimants should
contact the IRS or their tax advisor to obtain additional information.

For state tax purposes, Paid Family Leave payments are not taxable. The Department has

received a decision from the state Franchise Tax Board (FTB) that Paid Family Leave payments
are not taxable by California pursuant to Revenue and Taxation Code section 17083.

VOLUNTARY PLANS

1. If 1 am covered by a voluntary plan for disability coverage, am | covered for Paid Famlly {
Leave insurance?

As of July 1, 2004, all voluntary plans were required to add a provision to include benefits to -
care for a seriously ill family member or bond with a new minor child.

hitp://www.edd.ca.gov/direp/pflfaqltx.htm 3/31/2008
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2. if 1 am covered by a voluntary plan, how do I claim benefits?

You must contact your employer for claim filing information and then your employer or its agent
will pay benefits directly to you if you are eligible.

if | file a claim to care for a family member or bond with a new child, how much will'l be"
paid by my voluntary plan? :

The specific benefit level is contained in the statement of coverage that your employer must
provide to you. In no case can they pay you less than the state would pay you, if you were
covered by the state plan.

CLAIM FORMS

1.

How do | submit a claim for Paid Family Leave insurance benefits?

Claims to provide care or to bond must be submitted on the Claim for Paid Family Benefits form,
DE 2501F. When benefits are requested due to a need to provide care for a seriously ill family
member, a medical certificate that supports the claim of a serious health condition warranting
care is required. The DE 2501F contains a medical certificate that must be completed in the
instance noted above. Benefits to bond with a new minor child are limited to the first year after
birth, adoption, or foster care placement of a child and a medical certificate is not required.
However, evidence of your relationship to the new child must be submitted with your claim.

If you are a woman currently receiving SDI pregnancy-related benefits, it is not necessary to
request a Claim for Paid Family Leave Benefits. You will automatically be sent a Claim for Paid
Family Leave (PFL) Benefits - New Mother, DE 2501FP, when your pregnancy-related disability
claim ends.

Are employers required to provide Paid Family Leave insurance claim forms to their
employees?

No.
How can | obtain the claim form for Paid Family Leave?

To order a claim form, call 1-877-BE-THERE. For orders over 25, use the Internet Order_'_l'—"'Orm.:

Can the claim form for Paid Family Leave be downloaded?

The Claim for Paid Family Benefits form, DE 2501F, has been designed to facilitate the use of
advanced "data capture" technology and thus cannot be duplicated or reproduced. Each
claimant must complete an original DE 2501F form to submit a claim for benefits.

Are there specific timeframes for submitting a claim to provide care for a child, parent,
spouse, or registered domestic partner or bond with a new minor child?

You must complete and mail a claim form no fater than 42 days from the first day for which you
may be paid due to the need to provide care or bond. If your claim is late you may lose benefits.

6. My registered domestic partner and | have a new minor child under the age of 1 year who

http://www.edd.ca.gov/direp/pflfaglix.htm 3/31/2008
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is my partner’s biological child. 1 would like to receive Paid Family Leave benefits to
bond with our new child. What paperwork do | need to submit to apply for PFL benefits?

In order to qualify for bonding benefits, you must complete a Claim for Paid Family Leave (PFL)
Benefits, DE 2501F, and attach appropriate documentation that proves your relationship to the
new minor child. In your case, you would mark “other” on questions A17 and B3 of the claim
form which ask your relationship to the child and indicate in question B10 one of the documents
you will be providing that proves your partner is the child’s biological parent. in addition, to
prove your relationship to the biological parent you will need to include a copy of your Certificate
of Registered Domestic Partnership and mark the “other” box in question B10. Attach copies of
both documents to your claim form and mail in the envelope provided with the claim form.

Employer FAQs
General FAQs

The Employment Development Department is an equal opportunity employer/program.
Auxiliary aids and services are available upon request to individuals with disabilities.

Please click here to return to the previous gage.

http://www.edd.ca.gov/direp/pflfaqltx.htm 3/31/2008
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PLACENTIA LIBRARY DISTRICT BOARD OF TRUSTEES

TO:

FROM:

SUBJECT:

DATI:

Revenue

Library Board of Trustees
Elizabeth D. Minter, Library Director
Budget Preview for Fiscal Year 2008-2009.

March 18,2008

Property Tax

The property tax consultants for the City of Placentia have estimated 4%

The Orange County Assessor has projected 3-6%, depending on local housing
conditions. The 4% estimate for Placentia seems reasonable,

Lucy Dunn, in her presentation to the North Orange County Legislative Alliance,
projected that Orange County is not going to have as serious an issue with the
housing market because of the lack of housing availability in Orange County.

‘Overall she projected the downturn in the region to last about 18 months.

Passport Revenues

Fewer passports are being requested. In February the number of applications
processes was 29% lower than February 2007. This trend may change
dramatically when the government begins to absolutely require a Passport for
driving into Mexico and Canada. This could happen very soon and wil{ probably
be with minimal warning. The most recent changes in processing forms were
implemented with less than two weeks notice. In the past they have given
months of transition for major changes in forms.

The recent processing changes reduced the processing agency revenue from $30
to $25. This is a 17% reduction over and above the lower number of applications
being processed. Even with these changes Passports is still estimated to produce
app10x1mately $200,000 per year, especially with the photos check fees and
notary services being included.

Some agencies are selling Passport accessories, such as Passport wallets and
other catriers.



Agenda Item 46
Page 2 of 4
Personnel

COLA Information will be available for the April Library Board Meeting. The March
report is scheduled to be released by the U.S. Department of Commerce at 8:30 A.M. on
the day of the Library Board Meeting. ‘

Administrative Organization

The managers have been meeting to discuss the administrative reorganization
since November. Valerie Poole has assisted with facilitating the discussions.

The recommended changes reflect a desire to implement the changes without
adding additional staff. There are several changes in personnel allocations but
the balance within each service area remains fairly constant. The result is that
there will be a minimal fiscal impact.

Salary & Classification Study

This is a very time consuming process at every level of the organization. Once
the Classification Study has been done (this is the expensive part) it should
stand for a number of years (5-10). The sa[aly study needs to be updated
biennially at a minimum,

The benefit of the study is that it will give us an accurate comparison with
other public libraries, and give us recommendations for what is needed to bring
the salaries and other employee benefits into a parallel 1elat10nshlp with those
with whom we compete for staff.

£ The cost of doing a combined classification and salary study is estimated to be
around $20,000. The real cost, however, is in planning for implementing the
recommendations in future budget years.

Benefit Adjustments
Pension Plan
fI3  Determining whether to switch carriers from the current manager, National
Retirement Services to PARS. If we do switch to PARS, which type of plan
does the Board wish to purchase? Staff has recommended a government profit
sharing plan. From an accounting point of view it would be advantageous to

make the switch effective July 1.

Designing the new plan — we need to discuss the process and timeline.

Do we want to use a multi-year phase in -- adding 1% per year ( .5% for part
time), for four years until the new plan is fully implemented. This would add
approximately $42,000 per year rather than the full amount all at once.
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Dental Plan

Raising the co-pay on major dental from 60% to 80%

The cost differential is $9.18 per month, per full time employee covered. This
is approximately one hour’s wage for the lowest paid employee covered by the
plan. The difference in coverage is substantial when a co-pay for a single
crown is over $270 — the 80% benefit would recuce this co-pay to $135, which
is still a reach for staff members at the lower salary ranges. This is especially
true since major dental work is rarely limited to one tooth and even with a 20%
co-pay the individual amount can be well over $500.

Vision Plan
L} Raising the benefit coverage to maximum available in the plan.
The cost differential is $8.90 per month, per full time employee covered. This
is slightly less than one hour’s wage for the lowest paid employee covered by
the plan. The difference in coverage is substantial, especially when we work in
an institution that is so dependent upon viewing computer screens and reading

book spines. Having the proper eye ware is critical to staff success.

Technology Projects

Replacing the alarm system for the Library. This will bring the Library in to
compliance with ADA requirements for the alarm system. The cost is
approximately $46,000.

We are talking with the City Public Works Department about doing the project
jointly with the City. This may bring a project savings of up to 15%.

Social networking implementation for Reference Services

The Public Services Department had as one of its operational goals for the
curtent fiscal year the implementation of instant messaging services for Adult
Reference. At this point it has not yet been accomplished.

Given the widely acknowledged trends in reference services toward this type of
communication the Managers have been studying the use of social networking
in other public libraries. Based on this knowledge we are recommending that
social networking be implemented in the next fiscal year through the use of a
combination of high school pages and librarians stationed in the Work Room or
Literacy Office. The recommended goal for the first year is to have a few
hours of access per day: 3:00 — 6:00 P.M., Monday through Thursday, 10:00
AM. to 2:00 P.M. on Saturday and 1:30 to 4:30 P.M. on Sunday. The new
Technology Coordinator will be actively involved in initiating this service.
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£y RFID equipment and conversion

This project will prepare our collection for whatever remodeling or expansion
is done for Placentia Library. It will also give us the opportunity to introduce
self-service check-out to our patrons. The cost of this project is approximately
$200,000. This project can be funded with a [oan through the Special District
Finance Authority as soon as the City loan has been repaid in full in September
2008.

£0)  Placentia History Room digitization projects

Staff is ready to approach local donors to raise the money for the $80,000
newspaper digitization project for the Placentia History Room. While this does
not have a direct impact on the operating budget it will have an impact on the
use of the Placentia History Room staff allocation for the next fiscal year as
there is a lot of local work that needs to be done with this project. As this
project is completed we hope to transition directly in to digitizing the high
school annuals. The Placentia History Room Committee is working on
processing photographs in to the digital database. All of this material will be
available through the Library’s web site and also through the OCLC services
on the internet and Google called WorldCat.



(814 057)
HAR(D ININSQRS
{24 05°T)
SISAPYS WIPMS
(A4 05" )
Az
[EIER-TAp]
AISARS
(214 5/8°)
UOSIDYRY
(313 §25°1)
aply Adeag
(304 06°)
IR
(314 0573
IPY3IE
[ETEE-)
(a4 o1°) uosIa0Y .
WA NSNS (21d 061} mﬂhmm _.u_
W
} . (344 5T°) ANRSeNS
m_.r._mw_m_:w_w awm.%%,m:w {3ld 05"} RN
(314 05 (3Ld 5573 RRARy ampsang (344 057 )
upwzng JuRIs|Ssy Aleign] SOIRLIARIS
(314 00'T) S EIER: ! (313 057}
2Py Adesan (214 86°} {314 05"} i) wees|ieq
SU0qgID ,Acs._u.m__aav (21 52°) (314 57°)
. . 214 00'% SQUINK SeIRl
s mmw_ou e mmmcw Qlepogiis (215 057 } [ETER-TAN]
(304 529" ) {314 55°T) (34 05'T) ueseA eg
[T Te) I %4210 uepeqn (34 oo'm) (344 00°7)
ueeiq[t uei21gr
-1 N ] N
.n 1 :n_‘ﬁ‘_s_.._v : - nw&nwm%
et (ad GLETE) T (344 SL°TF : <.
L sedIMRg O:_mmUuOLn. L T - SAOIMBS ADLID: u.cqam_....& Aseaary mnum,____uwr_mn._mn_w
Lo SUOIHSINDDY " SRDMAIBG USRINDD e - SRIANDS SUIP - BRIAIRG APy

Jopele ARIgn

")
__ _ (aLd 52 ) Mumuunwmmx
Ashng %R
apiv Adeiar]
[EFELI
osuow L
Wm 314 00°T) JOIRUIPIBOD SHTRIPIOA S AE..._ oy . ,
I9eN LoLIBA : e 214 00T
OV -, T e o B
| : <
{314 o0's) U JOIRUIPIO0D UAUAORAIG JDSRUTH SAINAITS IARLRSIURUDY
Jabeury $30)ANRS HHIGN i & L
o r
_ | . |
>’
I ™ -~
, -
lfll e
[ETEN: [ 9] ~
43U WIRGez)g -
(514 52°52)

ueREpunGd

7 spubpd
Adeir, BEDeI4

80-L00T TeaX [¥0sIy
PLSI( AXeIql] eguIIE[






ST (gl sty
- 900 oS

(3 05°%)
Eo__,_u;m Wepnig ;

o B ST ).
Tt uaeIgn -
BT : : S?._n..n_..m.
© WD SMARaNG. L
1Y 53)
e
ol Bud sz )
2 BN
CRLes)
) . Aagan : ﬁﬁ.mw._s
opry : %
s R : sy Aaagr
. (344 5797} (3145£')
sk 130D e (akd 001
o {akd 5T} uepRIgr ZyING
#Rly. Adiar) {aks 00'1) : gt 11 UeiRIgn
wquon IEDRA, mtomw.a ¢ v @ ) >
: X SEOIAIES BUISSI0.d a4 522 1d 0O°C,
R (AL 58' ) 79°1) ; o
e} 1301y hsuc_sm,%awgzom e SIUAISE LORTINID Uik $2IDG SN J01BLIpIDOD SA0IADS N
@14 05° Y -
| IpjRUIPIQDY FBIINIOA Woty AGYSIH BAUASRY: Holm
7 {08
/ N\‘ ] 1.
r
f 3Li00'% )
s~ N.WEOD RlUaSEA
4d BLd 05
(314 00°€ ISIUDPNIS ADRIS HIOM [0I0E0] ! K0 . i
1314 80T 5409002 Ul SisNiOA] ! Aoy . 5%&% mucws
’ ¢ : BB D g Iy
81 05 ) { - e (a4 17°61)
S0 Wit K ; . SUOREDAG AIRIGE 20§ JOIBIK] JURISISSY
szl ; S mmdc_wsm : hay
sebeuely $991J95 AUNWIWC) 7 —
/ _ e }
..~ ..-tl
_ ™
[ETER a9 . IR
it : S YIRREI et
* SRMLIOT WOOY: renn u_ucaou_n_
AN eRua2EId {349 9¢°52)
J019831g Aleigr]
Hel(q uoissnasiq 60-800T 183X [eISL]
PLYSI( ATeIql] BRUIBL]






T SGUReel SEIIAIRS %,URJDILD GZNEEI0 § BUBAUDD - -
" BYIE QBM AIRIGIT B J0; LORTULICI BRIARY -

P WSS 6 USABULISIY JRIUMALIISD W depuBlRd a368d,
SUDRCION " ALBLIRNY BRUAZEIM.10) SOIDAIR 2..8:50
‘sieUIRBL 40)

EUDDHET 5, USIPIILD PRRA -

ebu|wwety Aejvs Ul pEUtIO g aUsALGD
Bujuiea Aeges g sbupesil yris e anuelio g BUBAIGD:
iabeuryy pung oisued % YINYQS LM udsier] -
* SA3K0 GHEINSERLL 9 BIURULL. AUD Laim UoSIEr
;. SEOLUO JoNPRY '3 JBNEEDL, Ajutisy abuelg uiim uosery

: ? nu._ouo._ LY ﬂ.ﬁ_..._uuu« odoa g suuc_me el _ou .

S LE._Su?__n Adir io; FUORRDUBLGIA 380N u._»oa._a DI spioasy Awirt Jo ue|posng. -
oo " SO JoULIOE SHad0Id" Amamos panog Aeiqn

" 7 SOWAR50) HIPUG HENR BEB6 5, UBIPIIG) onpeRs R a_acuw_aﬁu“wwnwﬁuaﬂnwﬁﬂﬁz k.:_uf .

Ad B MRS I8y shEeyiand edeuy
A47d77 DLIFIQ JA) BUISEODLIY |FIDUEV|H B BUAUNODY.
B30 AB)CS SRS

- B[RRI BUeplUD Dejas - :

:vnuEn fouabaolle |ejuslliiiedeb M) Budes
- 58anpe0tad [RIUBWIIRDDD 40 BUILIRT JIeTs-
uv._uu! fanE|A pur SORSRES S2odea v Ujeilew ¢

:  BRAG0. 8UBIDING BXDNANG/S30W04)

1d A PoatsUODs SLRIB0d

EZ ] PEAY THGOG LEH UM BUILWLIBIB0 -
1901 77 BUISSH30.d $00Q UD LAGIUROA ey sv.c.
- JustiAed J0) 90210AU] SIEReEL ARG SAoJdey
FOLADUIG 3 SIeUIIGNd ‘SIOPUBA HO0G LA vasIel Aeidr

SPISOE RNS)A ] SDASTAEIS HOGRI 13 UITILICU BT -
woh:_usoo.& Buipebm pUE WARAS SUDRIGINDIIE 103 Bujujes Jns.
- 36BRNG SINUBIAM B4 4O FEPULIER DU JQUUQW T T

; oy - TRISEDIRIY B ucciau.,éﬁuz _musvﬂun_.nuﬁaommx :u.E:r
A Al 05"
sairles §,uspilg Ubspots .
JoBeunyl sueneiedo Arien
1 vewa FHURBBL JoAIBYS 12 ModESad u.%am cnnﬂﬂgu nu.:upmoa BUBALGY : (s 00'T)
T (A SR T RBVRR S S TS EIeT BHREI0 F BUSARTD, g S|R}03a1 DAL *F Wo0Y. Buissan0.d WodSEEd BUA BultriUit R OIS BARPITINLDY - -
taaAIBs Buissanalg - < 640D {ENGIA 7 SINSAKE buploda) g BUIGIEIVIK ac_ﬁo_au BRI Aag By Joj DUt % ._Mam_aa.m s DuReiedg
/EuSRsINbaY. Ja34m e.B 813 <. csen AoLEAn) B s OBRESION Koa
- spnfosd JuesB Juaueiduw/porumy - S Aoyl o) mc_c_sbtsm B : BOUABSN YIS B2lBIEeEY BEELVIL IF BLUBAUCT
stuebosd Aoy ...Epn g Ateddr) e3e18 03 cS.m: >uu._3_._ : u?__._nnvn._a DIINIGE FUBID PUE LDISAR HORENIER S0 Bujujes .Enu S es M AJRIGTT B0l JO) UORBILIOJU BEIAD) - s
B, doany, 7. DM 13 J03 UOREULIGT R3UDAIEGAP g JRPUBIED, BAapdry 2 PHIAL HFIS J6) WDREULIDJUI (oSususLiedap g Jeplajed alpdn
U JUBkinDeY JoIY - 8% gem ARG B J0) UGREULOI] BRIADG - . BERLULCD ooy AIDISIH ASRIQr BISURIRIY URiM LOSIRTY .
\ﬁssﬂ_ Y S 4G Mg .. BSEmogo::&SnﬂmeE WWBTIAR QUOUGAIE LIEIVIEL 1B BUCLHEIEY JaMmE " BRAIMILIOT) IEDUISIH BfuBbeld iim UCEter © -
[ET1IE) [RBIRN AIRIGIT BABYS-BI PUT 4l uco_uuoou.d z‘_nv_d.o RUUAIRI JO) SBRNEY .M:ntgd
weg 1 BUORDRIOD REEDGLY UORIPY UCHH -5/ U “5lotane) io) JORBISMEN ARGAIEND .~
i ._uunennmﬂhom!hwmuum k"cz_..cﬁuu GLLIyEY SIS a0 SUCHROINNS Ry BUNDA B 3INDY puam, - -
sa3lABS ADRIRN | N0 W UL Si2 8320 Y28UD Sizkall] 3inply Bunes e Mhpy ejes
: BRAGIA PNDIA T SIRERTAS 06D B MU .uvg oo seinpooosd Aduslieils teiuswiiiedsn o) BUIL RN iS5
EAATY DU 20) SJEMLOT T JVOLCINDD UDRTUITINT Paa At 60aLew | " SI03uBY 40} Wooy updel siedeid - sanpaaud eueluneden Joj Buie) ey
Aseigr) B)IS B Y LoTTY ADOIOULDE ST BRIeS T soioud ¥ TodgERg GUISSE0/BUISO) (17, PMODB (INGIA DU SIRSRELS 1I0CR. ¥ LIEIIDW “DBN0D
e oSl 50 b : ‘Aimon SRy BINPRUDS” - - "3 SWriB04g WPy BUNoA 3 Aoy STDIAnge1ckd
SUORBHISY g shaausand ABOIOULSEY “mﬂmhqﬁ_ﬁﬁh_qwg o em..ww SBUNEO SATILLIOD WeIBoid BZILRBG 3 aUBALSD eozogm.a Eeply: tennhm MMJ UORRINAAD BINRRLIS Jopang tahaﬁ;qunuuoﬂhnﬂwﬁauﬂ aiedos
O35 93 WBL3 B3RP0S T SHBOI0UYTEY Alzagi) MOU J0 15aBuGT daby ﬁagzhumh.ﬂﬂﬂudoﬁﬁﬁ%h@%ﬂﬂ.ﬂﬂ,ﬁ:ﬂﬂ}! vesen Z6UIOD * sweBoid ANFY BUNOA B NPy USHAL] %} SpeLRS. -
EEMD_.__. %ﬂn h..wﬂuh mﬁ hm“ﬂmncuz Goareling 31 20 1M ose nw%_mhorv < ooy tsm_z PAUIDTLY 180, 9IUBLJ0Y BINAS
Aseagr) au1 40} SENGS| feUBiS @ Jemod ddurly 50N COUN FEI0A/RIUGSRY LM LosIeT] sy ._Cn._n_._ s :
SPIOSB {ENTIA 7 SONSTEIE VOB 13 WIPILIFU D6l suopeziietio AuRLLIG 03 AIBiqR J; Uas(er) (Ald 5296}
" onga ABOIUIEE B MU o IURNON 1§ A8 el SWRIB0T YoRRRNDSADTIRIM J0j LOCUNE [DURLY ALMNIWLI0D WIN0S 7 aoiadeg r.gus:EU .
JOISELIGEM LI WOSICN 4TIS SPAOTES [BTIBIA W IORSAES Ledid § uimuell oene . et Frs, NPy
RUNSUOD ABOIOULDE] LI LOSIRN NI - uc_tmm_ﬂr”uuwwoumﬂuh h”_”».:_a.; . e " . i
JUBLLd b ) sediAles uﬁwmhuwﬂw MMM%?? Unm Losial Uas LSS JSBUNIOA o:_:o.__z n:,o:w.) eu-:nz
framtiy (21d 05" ahuc:n..tocu.ﬁn upgeSdng s oM, ﬁ!am
AEU 125 D00k PO [RNGIA R ﬂﬁnuﬁ Lodos .m LRI AOReD
", Puonmmliang oinsiq ebeunyy: A03AIES JUBHT
Soluueld SadAS G SIRURIGID JeRIMOA BRRQRIRG JOUOG WIRIUIA - ' SUORIUNY PARRRBRIILPY So5aURL
(A 5T ) ERalWGCS Y (0E ANd J noa B( onnsm (3050
SHeqol wil WOSDHIS ADUBA
{(Akd 95°€) {zud S24'01)
H001AI0G AUniuoD apBruep] SUShEIBAD ALl
r
N Z |

[ETER g 4]
U IDARZHI
(314 52°52)
40302417 Adeigr

WeAQ uoISSNISI(Y 60-R00T 18X 8IS
PLYSI() ATeIqIT UL






~ Business Manager
(2:30 FTE

Human'resources/personnel management & processmg

B.Id process management
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Community Services Manager
(3.25 FTE)
Jim Roberts
(.50 FTE)

[Volunteers in 2006-07: 10.48 FTE]
[Federal Work Study Students ; 3.7 FTE]
[Cal State Fuilerton Interns: 3.0 FTE]

Chief Safety Officer
Facility Maintenance (except power & signal)
Manage the test proctoring program
Convene and organize the safety committee & submit monthly minutes to SDRMA
Convene & organize all staff meetings & safety training
Convene & organize Program Committee Meetings
Prepare and submit grant applications for Library activities
Manage/implement grant projects
Prepare & manage district publications except Notations
Select & work with publication designers/printers
Update calendar & Library information for staff intranet & Community
Calendar
Build & maintain Library liaison with schools and collaborative organizations
Provide information for the Library web site
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~ Present Placentia History Room Programs for classes & commumty groups
..}-_Coordfnate the Placentia Newspaper Digitization. Pro_]ect
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" “Provide information for the Library web site = ¢
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Assistant Director for Library Operations
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Wendy Goodson
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PLACENTIA LIBRARY DISTRICT BOARD OF TRUSTEES

TO: Library Board of Trustees 4/0/\"/
FROM: Elizabeth D. Minter, Library Director
SUBJECT:  Budget Preview for Fiscal Year 2008-2009.
DATE: March 18, 2008
Revenue
Property Tax -
LL}  The property tax consultants for the City of Placentia have estimated 4%

The Orange County Assessor has projected 3-6%, depending on local housing
conditions. The 4% estimate for Placentia seems reasonable, -

Lucy Dunn, in her presentation to the North Orange County Legislative Alliance,
projected that Orange County is not going to have as serious an issue with the
housing market because of the lack of housing availability in Orange County.
Overall she projected the downturn in the region to last about 18 months.

Passport Revenues

L

Fewer passports are being requested. In February the number of applications
processes was 29% lower than February 2007. This trend may change
dramatically when the government begins to absolutely require a Passport for
driving into Mexico and Canada. This could happen very soon and will probably
be with minimal warning. The most recent changes in processing forms were
implemented with less than two weeks notice. In the past they have given
months of transition for major changes in forms.

The recent processing changes reduced the processing agency revenue from $30
to $25. This is a 17% reduction over and above the lower number of applications
being processed. Even with these changes Passports is still estimated to produce
approximately $200,000 per year, especially with the photos, check fees and
notary services being included. '

Some agencies are selling Passport accessories, such as Passport wallets and
other carriers.



Personnel
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COLA Information will be available for the April Library Board Meeting. The March
report is scheduled to be released by the U.S. Department of Commerce at 8:30 A.M. on
the day of the Library Board Meeting.

Administrative Organization

The managers have been meeting to discuss the administrative reorganization
since November. Valerie Poole has assisted with facilitating the discussions.

The recommended changes reflect a desire to implement the changes without
adding additional staff. There are several changes in personnel allocations but
the balance within each service area remains fairly constant. The result is that
there will be a minimal fiscal impact.

Salary & Classification Study

AR]

This is a very time consuming process at every level of the organization. Once
the Classification Study has been done (this is the expensive part) it should
stand for a number of years (5-10). The salary study needs to be updated
biennially at a minimun.

The benefit of the study is that it will give us an accurate comparison with
other public libraries, and give us recommendations for what is needed to bring
the salaries and other employee benefits into a parallel relationship with those
with whom we compete for staff.

The cost of doing a combined classification and salary study is estimated to be
around $20,000. The real cost, however, is in planning for implementing the
recommendations in future budget years.

Benefit Adjustments

Pension Plan

Determining whether to switch carriers from the current manager, National

. Retirement Services to PARS. If we do switch to PARS, which type of plan

does the Board wish to purchase? Staff has recommended a government profit
sharing plan. From an accounting point of view it would be advantageous to
make the switch effective July 1.

Designing the new plan — we need to discuss the process and timeline.
Do we want to use a multi-year phase in -~ adding 1% per year ( .5% for part

time), for four years until the new plan is fully implemented. This would add
approximately $42,000 per year rather than the full amount all at once.



Dental Plan

Agenda Item 46
Page 3 of 4

Raising the co-pay on major dental from 60% to 80%

The cost differential is $9.18 per month, per full time employee covered. This
is approximately one hour’s wage for the lowest paid employee covered by the
plan. The difference in coverage is substantial when a co-pay for a single
crown is over $270 — the 80% benefit would reduce this co-pay to $135, which
is still a reach for staff members at the lower salary ranges. This is especially
true since major dental work is rarely limited to one tooth and even with a 20%
co-pay the individual amount can be well over $500.

Vision Plan

Raising the benefit coverage to maximum available in the plan.

The cost differential is $8.90 per month, per full time employee covered. This
is slightly less than one hour’s wage for the lowest paid employee covered by
the plan. The difference in coverage is substantial, especially when we work in
an institution that is so dependent upon viewing computer screens and reading
book spines. Having the proper eye ware is critical to staff success.

Technology Projects

an

Replacing the alarm system for the Library. This will bring the Library in to
compliance with ADA requirements for the alarm system. The cost is
approximately $46,000.

We are talking with the City Public Works Department about doing the project
jointly with the City. This may bring a project savings of up to 15%.

Social networking implementation for Reference Services

The Public Services Department had as one of its operational goals for the
current fiscal year the implementation of instant messaging services for Adult
Reference. At this point it has not yet been accomplished.

Given the widely acknowledged trends in reference services toward this type of
communication the Managers have been studying the use of social networking
in other public libraries. Based on this knowledge we are recommending that
social networking be implemented in the next fiscal year through the use of a
combination of high school pages and librarians stationed in the Work Room or
Literacy Office. The recommended goal for the first year is to have a few
hours of access per day: 3:00 — 6:00 P.M., Monday through Thursday, 10:00
AM. to 2:00 P.M. on Saturday and 1:30 to 4:30 P.M. on Sunday. The new
Technology Coordinator will be actively involved in initiating this service.
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RFID equipment and conversion

This project will prepare our collection for whatever remodeling or expansion
is done for Placentia Library. It will also give us the opportunity to introduce
self-service check-out to our patrons. The cost of this project is approximately
$200,000. This project can be funded with a loan through the Special District
Finance Authority as soon as the City loan has been repaid in full in September
2008.

Placentia History Room digitization projects

Staff is ready to approach local donots to raise the money for the $80,000
newspaper digitization project for the Placentia History Room. While this does
not have a direct impact on the operating budget it will have an impact on the
use of the Placentia History Room staff allocation for the next fiscal year as
there is a lot of local work that needs to be done with this project. As this
project is completed we hope to transition directly in to digitizing the high
school annuals. The Placentia History Rooin Committee is working on
processing photographs in to the digital database. All of this material will be
available through the Library’s web site and also through the OCLC services
on the internet and Google called WorldCat,
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Business Manager

Human' resources/personnel manage er &' processmg_
Accountmg & financial processing for District & PLFF
: Manage purch__ases for Dlstrlct:&:_ _P_LFF

e lerary Board Secretary
S Custod[an:of__ lerary records

: P

Support actWIties of. PLFF Board. & commattees

Maintain donor database :

A Prepare ‘& publish. Notation

Co ect maintain & report StatIStECS &
- Manage vendmg machme

al records







Community Services Manager
(3.25 FTE)
Jim Roberts
( .50 FTE)

[Volunteers in 2006-07: 10.48 FTE]
[Federal Work Study Students ; 3.7 FTE]
[Cal State Fullerton Interns: 3.0 FTE]

Chief Safety Officer
Facility Maintenance (except power & signal)
Manage the test proctoring program
Convene and organize the safety committee & submit monthly minutes to SDRMA
Convene & organize all staff meetings & safety training
Convene & organize Program Committee Meetings
Prepare and submit grant applications for Library activities
Manage/implement grant projects
Prepare & manage district publications except Notations
Select & work with publication designers/printers
Update calendar & Library information for staff intranet & Community
Calendar
Build & maintain Library liaison with schools and collaborative organizations
Provide information for the Library web site

Placentta Hlstory Room

:'_Quarterly artlcles_-_for'NewsEet'te ' r.-;_Teachers, Elementary & Jr./Sr. ngh Edlttons_g.:;:
e : Quarterly articles for: Placentla Quarterly & Notatlons i

Llazson with Placentla Lubrary Hlstory Room_ _Commlttee g
Update calendar & departmental information for staff: |ntra_net S
Provide information for the Library web site. -




——



Llatson for lerary to. communlty organlzatlon
Llalson with Placentia/Yorba Linda UDS
: “Liaison. with Cal State Fullerton S
- Laalson with Placentia Chamber of Con __r_nerce

LlaISO with Clty of P!acentla Communlty Servnces Department

L|teracy"-- S_ervnces i

Lll_brary & off_ lte“.adult hterac'
- Tutor: 'recrwtment
Tutor tra|n|ng

- V|sual re:cords _
Convene & organlze L[teracy'Staff
e _Meetlngs |







Assistant Director for Library Operations
(19.21 FTE)

Wendy Goodson
(1.00 FTE)

~ Public Serwces Coordinator

?Schedule Reference Desk & Placentia _|:story Room{:ﬁ'
o Schedu__le & present adult & young adult programs
epare budget reco m_endatlons'?fo le'ra_ry

Select adult & yo _ng adult materlal
Weed. adu_l_t_& young adult cti

_ "Update "calendar &_dep'artm'ental mformatlon__for_"-
sta_ff intranet







~ . Virtual Services- Coordmator -
(1. 625_FTE) :

- Staff I|a|'son wzt _____ve_nd_ors of electro_m_c se:rwces 3&-equlpiment ';'.;;:

':Keep abreast :f new Iibrary technologies & :ntr ""dute them: to'staff_:
- Tt __Ch110|09Y purch_ _ses"& mstallatlons.f

lerary







_?-Ach|S|t|ons/
roc_essmg Serv1ces

':ff-systém and weédmg procedures
CoI_Iect mamtam & report

'.'__'__E_I_ndery services







_Convene & organlze Chlldren s._Ser\nces

“Meetings -







PLACENTIA LIBRARY DISTRICT BOARD OF TRUSTEES

TO: Library Board of Trustees
FROM: Elizabeth D, Minter, Library Director
SUBJECT:  Request to Approve Supplemental Payroll Transfer on March 19, 2008

DATE: March 18, 2008

BACKGROUND

The Placentia Library District is responsible for maintaining an adequate balance in the District
Payroll account to fund the payroll of the California State University Fullerton Federal Work
Study (FWS ) Program Students. Replenishment of account is required periodically to meet the
payroll requirement accumulated by the FWS students over and above the district payroll which
varies from pay period to pay period. The actual amount paid out to FWS Students is then
reimbursed back to the District.

RECOMMENDATION

Approve Supplemental! Payroll Transfer of $7,500.00 on March 19, 2008.

Prepared by: Wendy Goodson






